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Purpose

To improve and increase access to quality care in Virginia’s 

Health Professional Shortage Areas (HPSAs)

– VDH-OHE offers incentive programs that:

• Align with VDH’s Mission and Vision

• Help improve access to quality care by filling primary care occupations 

(Nursing, Primary care, Mental Health and Dental)

• Address shortage needs

– VDH-OHE offers incentives in exchange for service in Virginia

– Close the gap of health equity- one provider at a time

• One way of giving community members what is required to be healthy 

(provider placement in underserved communities)



4

Virginia State Loan Repayment Program(VA-SLRP)

• Advisory Committee: To assist in the fair distribution of 
VA- SLRP monies.

• Community Match: 1:1 cash match required for 

federal funds only

• Who/What is considered “the community?”: Any 

non-federal fund source to include:

– Employer

– Applicant

– Foundation

– Commonwealth of Virginia*
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VA- SLRP
• Funding Source: 

➢$822,000/yr. for three years- HRSA grant (federal)           

➢$1,500,000-General Assembly 

• Eligible Site: Required and must be located in a HPSA and 
be:

– Non- Profit;

– State/Public; or

– For-Profit “operated by a non-profit” only

• Eligible Applicant: Required
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VA-SLRP
• Award Amount: Up to $100,000 (new), Up to $40,000 (Renewal)

• Initial Obligation: Up to $100,000 

– 2 years, Full-time

– 4 years, Part-time

• Renewal- 1 year (3rd & 4th year individually)

– Up to $40,000

• Application Cycle: January 1 to March 31 of each year 

• Website: https://www.vdh.virginia.gov/health-equity/virginia-loan-repayment-

programs-2/

– 100% online

https://www.vdh.virginia.gov/health-equity/virginia-loan-repayment-programs-2/
https://www.vdh.virginia.gov/health-equity/virginia-loan-repayment-programs-2/
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Who is eligible for VA-SLRP?
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VA-SLRP Award Distribution

• The amount of the Federal portion of the award will 

be determined partially by the amount provided by 

the community match portion. 

• The total amount of awards for all four years cannot 

exceed $140,000. 
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Providers looking for jobs in a HPSA?
Facilities looking for providers to work in a HPSA?

• Register at 3RNET.org
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How to find a HPSA Designation?

• HPSA find
– https://data.hrsa.gov/tools/shortage-area/by-address

https://data.hrsa.gov/tools/shortage-area/by-address
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VDH-Office of Health Equity (OHE) Conceptual Framework
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The Health Opportunity Index

Environmental Quality Index (EPA)

Population Churning Index

Population-Weighted Density Index

Walkability Index

Affordability Index

Education Index

Townsend Deprivation Index

Food Accessibility Index

Employment Access Index

Income Inequality Index

Job Participation Index

Access to Care

Spatial Segregation Index
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Health Opportunity Index

Community 
Environmental Profile

Economic Opportunity 
Profile

Consumer Opportunity 
Profile

Wellness Disparity 
Profile
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Health Professional Shortage Area 
(HPSA) -  Designation
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What is as HPSA 
Score?

▪ HPSA Scores are developed for 
use by the National Health 
Service Corps in determining 
priorities for assignment of 
clinicians. 

▪ Scores range from 1 to 25 for 
primary care and mental health, 
1 to 26 for dental. 

▪ The higher the score, the greater 
the chance of obtaining a 
provider.
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The Demand of Primary Care 
Physicians Projections
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To maintain current rates of utilization, Virginia will need an additional 1,622 primary care physicians by 2030, a 29% increase compared to the 

state’s current 5,471 PCP workforce. 

Virginia: Projecting Primary Care 

Physician Workforce (2010-2030)

Web: www.graham-center.org 
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Highlights: Health Care Workforce

Web: www.graham-center.org 
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Trend compares to Region & Nation

Web: www.graham-center.org 
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The Distribution of Health workforce - 
SLRP
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Discipline
Number of 
Awardees

Total Amount 
Allocated

Dentist 2 $80,000.00

General Psychiatry/Mental Health 1 $40,000.00

Health Service Psychologist 2 $62,800.00

Licensed Clinical Social Worker 4 $160,000.00

Licensed Professional Counselor 6 $203,800.00

Pharmacist 3 $120,000.00

Primary Care Nurse Practitioner 19 $631,630.00

Primary Care Physician 5 $200,000.00

Primary Care Physician Assistant 1 $40,000.00

Psychiatric Mental Health Nurse Practitioner, General Psychiatry/Mental Health 1 $40,000.00

Registered Nurse 15 $463,930.00

Substance Use Disorder Counselor 3 $104,640.00

Total 62 $2,146,800.00
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Retention & Economic Impact Analysis
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▪ All 3 Cohorts (2014-2017) of index study, amounted to 82 Physicians. 

▪ Out of the 82 Physicians, 36 moved out of Virginia (43.90%)

▪ The average number of months they remained with a  J-1 waiver employer after  obligation ended and before 

leaving Virginia was 26.91months. 

▪ Of the 46 Physicians that remained in Virginia, 14 Physicians (30.43%) originally served rural populations 

▪ 10 remained rural and 4 moved urban at the end of obligation

▪ Of the 32 urban Physicians , 31 remained urban and 1 moved rural. 
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Locality Supported Providers 
Economic 

Impact i 

Jobs 

Supported ii 

Charles City County Licensed Clinical Social Worker $137,002 1.4 

Franklin County Physician Assistant $148,219 1.6 

Fredericksburg city 
Nurse Practitioner-Mental 

Health 
$270,839 2.2 

Halifax County 

(3 total) 

Family Medicine Physician 

OB/GYN 

Dentist 

$1,102,486 7.0 

Northampton County Dentist $304,132 1.9 

Orange County Dentist $361,188 1.9 

Prince Edward County Nurse Practitioner-Family $157,116 1.8 

Smyth County Psychiatrist $424,988 3.6 

Regional Impact NA $495,046 4.5 

Total 10 recipients $3,401,016 25.9 

 

 
i Gross Regional Product (GRP), or Total Value Added in IMPLAN, represents the additional value created through 

the production process over the cost of the inputs.  It is effectively net output (revenues less intermediate 

expenditures) and includes labor income, taxes on production and imports (net of subsidies), and other property 

income.  
ii The IMPLAN model produces employment figures as average annual headcounts, which includes full-time, part-

time, and seasonal workers.  We converted raw outputs to full-time equivalents (FTEs) using industry-specific 

conversion values.   

Workforce Economic Impact – Rural Case study



Got Questions?
For more information, please contact: 

Olivette Burroughs

Statewide Health Workforce Manager

Olivette.burroughs@vdh.virginia.gov

(804) 864-7431

Rexford Anson-Dwamena, MPH

Acting Director, Epidemiologist Sr. / Spatial Analyst (GIS)

(804) 864-7421

rexford.dwamena@vdh.virginia.gov

http://www.vdh.virginia.gov/health-equity/virginia-loan-

repayment-programs-2/

mailto:Olivette.burroughs@vdh.virginia.gov
mailto:rexford.dwamena@vdh.virginia.gov
http://www.vdh.virginia.gov/health-equity/virginia-loan-repayment-programs-2/
http://www.vdh.virginia.gov/health-equity/virginia-loan-repayment-programs-2/
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