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SB 712 Virginia Human Rights Act; unlawful discrimination on the basis of 

pregnancy, childbirth.  

 

SUMMARY AS PASSED:   

Virginia Human Rights Act; discrimination on the basis of pregnancy, childbirth, or related 

medical conditions; reasonable accommodation for the known limitations of persons related to 

pregnancy, childbirth, or related medical conditions. Requires employers, defined in the bill, to 

make reasonable accommodation for the known limitations of a person related to pregnancy, 

childbirth, or related medical conditions, if such accommodation is necessary to assist such 

person in performing a particular job, unless the employer can demonstrate that the 

accommodation would impose an undue hardship on the employer. The bill also prohibits 

employers from taking any adverse action against an employee who requests or uses a reasonable 

accommodation and from denying employment or promotion opportunities to an otherwise 

qualified applicant or employee because such employer will be required to make reasonable 

accommodation to the applicant or employee. The bill creates a cause of action against any 

employer who denies any of the rights afforded by the bill and permits the court or jury to award 

compensatory damages, back pay, and other equitable relief. The bill contains technical 

amendments and is identical to HB 827. 

effective July 1, 2020 

 

§ 2.2-1201. Duties of Department; Director (in part) 

13b. Develop state personnel policies that provide break time for nursing mothers to express 

breast milk. Such policies shall require an agency to provide (i) a reasonable break time for an 

employee to express breast milk for her nursing child after the child's birth each time such 

employee has need to express the breast milk and (ii) a place, other than a bathroom, that is 

shielded from view and free from intrusion from coworkers and the public and that may be used 

by an employee to express breast milk. Such break time shall, if possible, run concurrently with 

any break time already provided to the employee. An agency shall not be required to compensate 

an employee receiving reasonable break time for any work time spent for such purpose. For 

purposes of this subdivision, "reasonable," with regard to break time provided for nursing 

mothers to express breast milk, means a break time that complies with the guidance for 

employers in assessing the frequency and timing of breaks to express breast milk set forth in the 

U.S. Department of Labor's Request for Information RIN 1235-ZA00, 75 Federal Register 80073 

(December 21, 2010). 

 2019, c. 280. 

https://lis.virginia.gov/cgi-bin/legp604.exe?201+sum+HB827
http://lis.virginia.gov/cgi-bin/legp604.exe?191+ful+CHAP0280
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§ 32.1-370. Right to breastfeed. 

 

A mother may breastfeed in any place where the mother is lawfully present, including any 

location where she would otherwise be allowed on property that is owned, leased, or controlled 

by the Commonwealth in accordance with § 2.2-1147.1. 

2015, cc. 45, 105. 

 

§ 22.1-79.6. Employee Lactation support policy. 

 

Each local school board shall adopt a policy to set aside, in each school in the school division, a 

non-restroom location that is shielded from the public view to be designated as an area in which 

any mother who is employed by the local school board or enrolled as a student may take breaks 

of reasonable length during the school day to express milk to feed her child until the child 

reaches the age of one. 

2014, c. 380. 

 

           

http://law.lis.virginia.gov/vacode/2.2-1147.1/
http://lis.virginia.gov/cgi-bin/legp604.exe?151+ful+CHAP0045
http://lis.virginia.gov/cgi-bin/legp604.exe?151+ful+CHAP0105
http://lis.virginia.gov/cgi-bin/legp604.exe?141+ful+CHAP0380

